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Because of your support, MPS CARE in Nursing — the nation's first center dedicated to anti-
racism in nursing — continues to grow. As we enter an exciting new chapter under Director Dr.
Joycelyn Thomas, your partnership remains at the heart of this work.

MISSION

To dismantle systemic barriers for historically marginalized and
underserved populations — advancing training for students, educators,
medical providers, and community collaborators through models of
education and leadership rooted in social justice.

VISION

To foster belonging, equity, and agency across University campuses and

nationwide — transforming nursing through learning, unlearning, and a

culture of accountability grounded in love, equity, and an anti-racist ANTI-RACISM AND

approach to care. DEI COURSE
MATERIALS

OURVALUES PROJECT 2024-2025

To dismantle systemic barriers for historically marginalized and
underserved populations — advancing training for students, educators,
medical providers, and community collaborators through models of
education and leadership rooted in social justice.

This project empowers
students, faculty, and staff to
critically appraise course
content — including

Divsersity Courageous Leadership textbooks, videos, and
Love Collaboration articles — for instances of
Inclusion Collective Liberation bias using a structured
Community Action Compassion framework to evaluate
Transformative Change Transparency content through an anti-
Racial Justice Consent racist lens and are

Inclusion encouraged to submit
findings through an
accessible online portal.
Submissions are anonymized

RACISM SEXISM TRANSPHOBIA and used to inform a broader
Quality Improvement

A publisher of a widely used textbook in schools of nursing and medicine initiative aimed at aligning
across the US and internationally agreed to address all 17 instances of bias the UW School of Nursing
submitted from students, staff and faculty in the 2023-24 academic year in curriculum with anti-racist
future editions of the textbook. This publisher also requested ongoing and DEl principles.

feedback from our project regarding additional instances of bias submitted.
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